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Aloha HLSA members!

I  hope the start  to your  Spr ing is  f lowering with plenty of  opportunit ies for  work and play—here on the Big

Is land the Apr i l  ra ins have brought the May f lowers.  As we spr ing forward into the summer months,  I ’d  l ike

to recognize the 2022  HLSA Board of  Directors,  instal led at  the annual  HLSA members meeting this  past

March,  they are:

2022  HLSA Officers & Board of  Directors

*Find more information and contact information for  the HLSA Board of  Directors here:

https://www.hlsahawaii .org/about-us/board-of-directors/

2022  Virtual  HLSA /  ASPLS Surveyors Conference

The Boards f i rst  task for  the year  was to immediately  spr ing into action and help  br ing forth a  qual ity

Virtual  Surveyors Conference with the Alaska Society of  Professional  Land Surveyors (ASPLS).   A  special

Thanks to a l l  of  you who were able to attend,  and I  s incerely  hope you enjoyed the exper ience!  Also,  I ’d

l ike to take the t ime and send a  huge “Thank You”  to Cr issy Wi lson for  keeping the HLSA and ASPLS on

task and choreographing the entire  event for  a l l  of  us.  One of  the benefits  of  a  v i rtual  conference is  the

class sessions are recorded and avai lable  for  v iewing after  the conference—the recordings are now

avai lable  for  v iewing in  the conference app.  

No worr ies if  you unable to attend the conference,  the HLSA wi l l  receive copies of  the recordings and we

wi l l  d iscuss how to best make them avai lable  to a l l  our  members.  I  total ly  get  if  v i rtual  meetings and or

conferences are not  your  thing,  so you’ l l  be happy to know we are planning for  our  f i rst  in  person

meeting! !  

PRESIDENT'S MESSAGE
B Y :  V I C T O R  R A S G A D O ,  L P L S
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GPS in  Hawai i   https://vimeo.com/580956613/6a001e4bf4

Research at  the State of  Hawai i  Land Survey Divis ion  https://vimeo.com/645869733/53052912ad

 Land Court  Deregistrat ion -  New Fi le  Plan Requirements 

 https://vimeo.com/645874934/63f6ed0c1f

2021  ALTA Standards Update Workshop  https://vimeo.com/670054007/55ac3b6928

2022  HLSA Annual  Dinner –  In  Person

Our 2022  Annual  Dinner  meeting is  set  to be in  person,  and we are looking for  recommendations for  both

venue and speaker—please send your  ideas to anyone of  our  HLSA board members.  At  our  last  annual

dinner ,  we were fortunate to have one of  the crew members from the Hōkū le ʻa talk  story  with us and

share his  exper iences navigating the open oceans.  

Young Surveyors Network

For  those upcoming surveyors looking for  networking opportunit ies please consider  reaching out  to our

Young Surveyors Network l ia isons Al ika Garo and Brett  Etheredge.  The Alaska surveyors a lso have a

Young Surveyors Network and there was discussion to br ing both part ies together  at  our  jo int

conference--Could be Fun!

HLSA Workshops and Educational  Opportunities

Over the last  two years the HLSA board has worked to br ing more learning opportunit ies to our  surveying

community.  We’ve started a  v ideo l ibrary  of  past v irtual  workshops which can be accessed through our

Vimeo account,  Check Out:

If  you have ideas for  a  workshop or  would l ike to share your  knowledge and teach a  workshop please let  us

know!

In  addit ion,  the HLSA board has been working with schools both in  state and abroad and have put  together

a l ist  of  schools offer ing both on- l ine and in  person cert if icate and degree programs.  You can f ind a  l ist  of

Surveying and Geomatics programs here:  https://www.hlsahawaii .org/career-paths/

On behalf  of  the HLSA Board of  Directors,  Thank You for  your  continued support  and we wish you plenty of

good fortune as we spr ing into the summer months.

Mahalo Nui  Loa,

Victor  M.  Rasgado

HLSA President

PRESIDENT'S MESSAGE
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https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F645874934%2F63f6ed0c1f&data=04%7C01%7Cvictor.rasgado%40stantec.com%7Ccbd1059602934901f77608d9a7e74722%7C413c6f2c219a469297d3f2b4d80281e7%7C0%7C0%7C637725434045938263%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=JfdRLZ4dKHdVQGEjYjBMAK08KU42NljjTzXXmq5LoLE%3D&reserved=0
https://vimeo.com/670054007/55ac3b6928
https://www.hlsahawaii.org/career-paths/


P E R S O N  M U S T  B E  D E P E N D A B L E ,  H A V E  A  D R I V E R ’ S  L I C E N S E ,  B E  A  U . S .  C I T I Z E N ,  H A V E  N O

F E L O N Y  C O N V I C T I O N S  A N D  B E  A B L E  T O  T R A V E L .

E X P E R I E N C E  M U S T  I N C L U D E  5  Y E A R S  F I E L D  W O R K  E X P E R I E N C E  I N  A L T A ,  T O P O G R A P H I C ,

B O U N D A R Y  A N D  C O N S T R U C T I O N  S U R V E Y S .  A U T O C A D  A N D  T D S  D A T A  C O L L E C T O R  E X P E R I E N C E

A  P L U S .  M U S T  H A V E  E X P E R I E N C E  A S  A  P A R T Y  C H I E F .

S E N D  R E S U M E  T O :  H E G A D M I N @ H A W A I I E N G I N E E R I N G . N E T

S A L A R Y :  N E G O T I A B L E  W I T H  E X P E R I E N C E

B E N E F I T S :  M E D I C A L ,  401K ,  P R O F I T  S H A R I N G ,  P A I D  V A C A T I O N  &  S I C K  L E A V E

H a w a i i  E n g i n e e r i n g  G r o u p ,  I n c .  i s  a  f u l l - s e r v i c e  c i v i l ,  s t r u c t u r a l  a n d  e l e c t r i c a l  c o n s u l t i n g

e n g i n e e r i n g  a n d  l a n d  s u r v e y i n g  f i r m  t h a t  s p e c i a l i z e s  i n  c o m m e r c i a l ,  i n d u s t r i a l  a n d  r e s i d e n t i a l

p r o j e c t s .  W i t h  o v e r  25  y e a r s  o f  e x p e r i e n c e  i n  t h e  i n d u s t r y ,  w e  r e c o g n i z e  t h a t  w e  a r e  o n l y  a s

s u c c e s s f u l  a s  t h e  p e o p l e  w e  e m p l o y .

S U R V E Y  P A R T Y  C H I E F  ( H O N O L U L U ) :

H A W A I I  E N G I N E E R I N G  G R O U P ,  I N C .  I S  L O O K I N G  F O R  A  S U R V E Y  P A R T Y  C H I E F  F O R  A  L O N G - T E R M

F U L L - T I M E  P O S I T I O N .

EMPLOYMENT O P P O R T U N I T I E S
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 D r o n e  P i l o t s  L i c e n s e  r e q u i r e d  o r  w i l l i n g  t o  o b t a i n  o n e .

 E x p e r i e n c e  i n  G P S  a n d  f i e l d  d a t a  c o l l e c t i o n  r e q u i r e d

 W i l l i n g  t o  T r a v e l

 S a l a r y  d e t e r m i n e d  b y  e x p e r i e n c e

A e r i a l  S u r v e y i n g ,  I n c .   

C u r r e n t l y  l o o k i n g  t o  f i l l  t h e  f o l l o w i n g  p o s i t i o n :

S U R V E Y  F I E L D  T E C H N I C I A N  

S e n d  r e s u m e  t o  t o m @ s u r v e y h a w a i i . c o m



EMPLOYMENT O P P O R T U N I T I E S

M A R C H  -  A P R I L ,  V O L U M E  3 5 : : I S S U E  2




ParEn ,  Inc .  dba  Park  Engineering  is  an  employee-owned ,  small  business  enterprise  providing

civil  engineering  and  surveying  services  to  clients  throughout  the  State  of  Hawaii .  As  one  of

the  leading  engineering  and  surveying  firms  in  Hawaii ,  Park  Engineering  has  played  an

important  role  in  the  development  and  growth  of  our  is land  community  for  the  past  70  years .  

Land  Surveying  Field  Technician:  Rodman  (Full-Time) 

The  Survey  Rodman  will  be  responsible  for  assisting  the  Party  Chief  in  the  performance  of  f ield

work  on  all  types  of  surveying  projects .  

General  Responsibil it ies :  

• Transporting  and  setting  up  equipment  and  instruments  necessary  for  the  survey .  

• Preparing  the  job  site  for  a  survey ,  such  as ,  clearing  out  the  areas  of  vegetation  or  debris .

• Holding  the  prism  staff  and  using  of  all  tools  necessary  to  complete  the  survey .  

• Keep  the  company  vehicle ,  tools  and  equipment  clean  and  orderly .  

• Inform  the  Party  Chief  or  management  of  any  safety  concerns .  

• Comply  with  all  safety  requirements .  

• Able  to  take  instructions  from  the  Party  Chief  and  work  with  others .  

Requirements :  

• High  School  Diploma  or  GED  preferred .  

• Maintain  a  valid  driver ’s  l icense .  

• Work  in  various  work  environments .  

• Able  to  l i ft  up  to  50- lbs .  

• Knowledge  with  basic  mathematics  and  reading  numerals .  

Advancement  opportunities  are  available .

Email  Resume :  wteruya@pareninc .com
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F u l l - t i m e  p o s i t i o n  a v a i l a b l e  f o r  e x p e r i e n c e d  s u r v e y  p r o j e c t  m a n a g e r .

Y o u  w i l l  b e  w o r k i n g  c l o s e l y  w i t h  l a n d  s u r v e y o r s ,  o t h e r  p r o j e c t  m a n a g e r s  a n d  C A D  p e r s o n n e l .

E x p e c t a t i o n s  i n c l u d e :  a c q u i s i t i o n  o f  f i e l d  d a t a ,  a n a l y s i s  o f  r e s e a r c h  a n d  f i e l d  d a t a ,

p r e p a r a t i o n  o f  p r o j e c t  c o m p u t a t i o n s  f o r  u s e  b y  C A D  p e r s o n n e l  a n d  u l t i m a t e l y  d e l i v e r y  o f  a

f i n a l  p r o d u c t  f o r  t h e  c l i e n t .

P a y  w i l l  d e p e n d  o n  l e v e l  o f  e x p e r i e n c e ,  c e r t i f i c a t i o n s  a n d  l i c e n s e s ,  i f  a n y .

O u r  f i r m  o f f e r s  M e d i c a l ,  D e n t a l  a n d  P a i d  V a c a t i o n  a n d  S i c k  L e a v e  ( a t  a n n i v e r s a r y  d a t e )

I n q u i r e  f o r  m o r e  i n f o r m a t i o n / S e n d  R e s u m e  t o :  s u r v e y s @ w t a h a w a i i . c o m  o r  c a l l  (808 )  329 -

2353

W e s  T h o m a s  A s s o c i a t e s  h a s  b e e n  s u r v e y i n g  i n  H a w a i ’ i  s i n c e  197 5 .   T h i s  h a s  a l l o w e d  u s  t h e

l u x u r y  o f  d e d i c a t i n g  o u r  s t a f f ,  e q u i p m e n t ,  a n d  f a c i l i t i e s  t o  t h i s  s i n g l e  s p e c i a l i z e d  p r o f e s s i o n .

O u r  o f f i c e  i s  c o n v e n i e n t l y  l o c a t e d  i n  K a i l u a - K o n a  o n  t h e  B i g  I s l a n d  o f  H a w a i ’ i  a n d  i s  m a n a g e d

b y  o u r  P r e s i d e n t  a n d  C h i e f  S u r v e y o r ,  C h r y s t a l  T h o m a s  Y a m a s a k i ,  L P L S .   O u r  s t a f f  h a s  a n

a g g r e g a t e  e x p e r i e n c e  o f  o v e r  1 0 0  y e a r s  o f  p r o v i d i n g  p r o f e s s i o n a l  l a n d  s u r v e y i n g  s e r v i c e s  i n

H a w a i ’ i .   S u r v e y i n g  i s  t h e  p r i m a r y  f o c u s  o f  t h e  f i r m ,  a n d  w e  h a v e  c o m p l e t e d  t h o u s a n d s  o f

i n d i v i d u a l  s u r v e y  p r o j e c t s  s i n c e  o u r  i n c e p t i o n .

P O S I T I O N  A V A I L A B L E :    S U R V E Y  P R O J E C T  M A N A G E R  ( K O N A ,  B I G  I S L A N D )

P o s i t i o n  S u m m a r y :

W E S  T H O M A S  A S S O C I A T E S

7 5 - 5 7 4 9  K a l a w a  S t r e e t ,  S u i t e  2 0 1 ,  K a i l u a - K o n a ,  H a w a i i  9 6 7 4 0
P h o n e :  8 0 8 . 3 2 9 . 2 3 5 3  -  F a x :  8 0 8 . 3 2 9 . 5 3 3 4

s u r v e y s @ w t a h a w a i i . c o m  -  w w w . w t a h a w a i i . c o m

- L a n d  S u r v e y o r s -

mailto:surveys@wtahawaii.com


The  Depa r tmen t  o f  Labo r  has  i s s ued  p roposed  r u l e  changes  t h a t  wi l l  i n c l ude  su r vey i ng

unde r  t he  Dav i s -Bacon  Ac t ,  so  we  a sked  John  Pa l a t i e l l o ,  NSPS  Leg i s l a t i v e  Consu l t an t ,

b ack  on  t he  podcas t  t o  d i s cus s  t he  i s s ue .  He  sha r ed  t he  h i s t o r y  o f  t he  Dav i s -Bacon  Ac t

and  why  i n c l ud i ng  su r vey i ng  unde r  r u l e s  t yp i c a l l y  es t ab l i s hed  f o r  l abo r  i s  a  nega t i v e  f o r

t he  p ro f e s s i on .  John  t a l k s  abou t  how  NSPS ,  ou r  s t a t e  a f f i l i a t e s ,  and  ou r  membe r sh i p  can

he lp  oppose  t he se  p roposed  changes  so  ou r  p ro f e s s i on  wi l l  no t  be  sub j ec t  t o  t he se

p roposed  r u l e s .

B i den  Adm in i s t r a t i on s  Seeks  t o  Re in s t a t e  App l y i ng  Dav i s -Bacon  Ac t  t o  Su r vey  Crews

The  Depa r tmen t  o f  Labo r  i s  on  March  11 ,  2022  p roposed  a  mass i v e  r ew r i t e  o f

r egu l a t i on s  expand ing  t he  Dav i s  Bacon  Ac t ,  p romo t i ng  a  new  s t anda rd  t o  app l y  t o

membe r s  o f  su r vey  c r ews  a s  “ l abo r e r s  o r  mechan i c s ” .  See ,  i n  pa r t i cu l a r ,  page  129 -130 , .

No t i c e  o f  P roposed  Ru l e :  Upda t i ng  t he  Dav i s -Bacon  and  Re l a t ed  Ac t s  Regu l a t i on s  |  U .S .

Depa r tmen t  o f  Labo r  (do l . gov )

Dav i s -Bacon .  (2022 )  h t t p s : / /www.nsps . u s . com /page /Dav i sBacon




Be low  i s  t he  sugges t ed  word i ng  t o  send  t o  ou r  membe r s  t o  use  i n  c r ea t i ng  t he i r  own

s t a t emen t  f o r  d i s c l o su r e  t o  t he  DOL :

N S P S  a n d  ( i n s e r t  y o u r  s t a t e  o r g a n i z a t i o n  h e r e )  m e m b e r s  a r e  u r g e d  t o  f i l e  c o m m e n t s  w i t h

t h e  U . S .  D e p a r t m e n t  o f  L a b o r  i n  o p p o s i t i o n  t o  c l a s s i f y i n g  m e m b e r s  o f  s u r v e y  c r e w s  a s

“ l a b o r e r s  a n d  m e c h a n i c s ”  u n d e r  a  9 0 - y e a r  o l d  l a w  k n o w n  a s  t h e  D a v i s - B a c o n  A c t .

( i n s e r t  y o u r  s t a t e  o r g a n i z a t i o n  h e r e )  i s  e n g a g e d  o n  t h i s  i s s u e  w i t h  t h e  N a t i o n a l  S o c i e t y  o f

P r o f e s s i o n a l  S u r v e y o r s .

Fo r  add i t i ona l  i n f o rma t i on  and  backg round ,  h t t p s : / /www.nsps . u s . com /page /Dav i sBacon  

Th i s  i n c l udes  a  r e cen t  Town  Ha l l  hos t ed  by  NSPS ,  a  Powe rPo i n t ,  and  a  podcas t .

Fo r  i n s t r uc t i on s  on  f i l i ng  commen t s ,  and  t i p s  on  wha t  t o  pu t  i n  you r  commen t s ,

h t t p s : / /cdn . ymaws . com /www.nsps . u s . com / r e sou r ce / r e smg r /dav i s -

bacon /Membe r_Commen t_Ta l k i ng_Po in t . pd f

Commen t s  a r e  due  by  c l o se  o f  bus i ne s s  t h i s  com ing  Tuesday ,  May  17 .  The  vo i ce  o f  t he

su r vey i ng  p ro f e s s i on  mus t  be  hea rd .  Commen t s  may  be  b r i e f ,  bu t  p l ea se ,  subm i t  a

commen t .

DAVIS-BACON
T IMOTHY  W .  BURCH ,  EXECUT IVE  DIRECTOR ,  NSPS
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https://www.dol.gov/agencies/whd/government-contracts/construction/NPRM-davis-bacon


 

Notice of Proposed Rule: Updating the Davis-Bacon and Related Acts Regulations (March 11, 

2022) 

Comment must be filed by May 17, 2022 

Submit comments via www.regulations.gov 

Cite: “Regulatory Information Number (RIN) 1235-AA40” 

Points to make in comments: 

• Members of land surveying crews working on federally-funded construction projects are not 

“laborers and mechanics” as that term is applied in the Davis-Bacon Act, making those workers 

subject to the Act, the Department of Labor reversed more than 50 years of policy and practice. 

• Secretary Arthur Goldberg, under President John F. Kennedy, in 1962 ruled that members of 

survey crews were EXEMPT from Davis-Bacon.  He noted that such workers are covered ONLY to 

the extent to which they “perform manual work, such as clearing brush and sharpening stakes,” 

which he said, “are not commonplace”. 

• The proposed rule fails to acknowledge the Goldberg standard. Rather, it suggests a new 

standard to apply to members of survey crews as laborers or mechanics under the Act, which is 

unprecedented, and is outside of the boundaries of the Act and the regulations. 

• See page 15729 at 2022-05346.pdf (govinfo.gov): “The Department has historically recognized 

that members of survey crews who perform primarily physical and/or manual work on a DBA or 

Related Acts covered project on the site of the work immediately prior to or during construction 

in direct support of construction crews may be laborers or mechanics subject to the Davis-Bacon 

labor standards.” 

• This is not true. The Department has historically recognized that members of survey crews are 

not laborers or mechanics subject to the Davis-Bacon labor standards. 

• The proposed rule blatantly misrepresents the history and the standard by which members of 

survey crews would be covered by the Act. It fails to recognize the reality of surveying practice, 

in which members of survey crews are engaged in activities that are predominately intellectual, 

analytical, and judgmental in nature, NOT physical or manual.  Staking by survey crews on a job 

site is 1% the physical and manual task of putting a stake in the ground and 99% collecting and 

analyzing data and making judgements for determining where to set a stake. 

• The classification of members of survey crews as “laborers and mechanics” is contrary to 

virtually every other government and private sector classification, including those of the Labor 

Department itself and the Office of Personnel Management for surveying technicians employed 

by the federal government.  

• There has been no legislation, court ruling, Comptroller General decision or other governmental 

action that changed Secretary Goldberg’s interpretation.  In fact, there have been rulings 

upholding the exemption of surveyors from the Davis-Bacon Act. 



• A 2010 Connecticut Superior Court case ruled against its state Davis-Bacon application to 

surveying, citing the longstanding federal policy as justification. (SEE: James Fazzino v. State of 

Connecticut Department of Labor, CV094021804S, October 29, 2010). 

• The Indiana Department of Transportation issued an opinion on January 24, 2007, consistent 

with that of Secretary Goldberg. 

• There is no evidence that members of survey crews are paid substandard wages and no 

demonstrated need for including such workers in a “prevailing wage” law, based on Bureau of 

Labor Statistics data.  

• 99% of surveying firms are small business.  Expansion of Davis-Bacon to survey crews will result 

in a costly, enormously burdensome, and inefficient mandate.  Small business surveying firms 

cannot afford multiple payrolls or payroll administrators to keep track of “market” 

compensation versus government-mandated “prevailing” rates from project to project. 

• The language in the proposed rule regarding survey crews should be stricken and the final rule 

should state: “In recognition of longstanding policy and standard surveying practice, members of 

survey crews are not laborers and mechanics as defined herein and are therefore exempt from 

the Act and regulations, except to the extent to which such workers perform manual work, such 

as clearing brush and sharpening stakes which are not commonplace”. 

 



https://surveyorsays.podbean.com/




W a n t  t o  h e a r  f r o m  t h e  m o v e r s  a n d  s h a k e r s  o f  t h e  s u r v e y i n g  p r o f e s s i o n ?  E a c h
w e e k ,  N S P S  b r i n g s  y o u  c o n v e r s a t i o n s  w i t h  t h e  t r e n d s e t t e r s  a n d  d i f f e r e n c e -
m a k e r s  t h a t  a r e  h e l p i n g  t o  s h a p e  t h e  w o r l d  o f  s u r v e y i n g .  Y o u r  h o s t s ,  N S P S
E x e c u t i v e  D i r e c t o r  C u r t  S u m n e r  a n d  N S P S  P r e s i d e n t - E l e c t  T i m  B u r c h  s i t  d o w n
w i t h  v a r i o u s  p e r s o n a l i t i e s  t o  d i s c u s s  a l l  t h i n g s  s u r v e y i n g ,  a l l  b u n d l e d  i n  a  3 0 -
m i n u t e  c o n v e r s a t i o n .

D o w n l o a d  e p i s o d e s  o f  " S u r v e y o r  S a y s !  -  T h e  N S P S  P o d c a s t "  f r o m  y o u r  f a v o r i t e
s t r e a m i n g  p r o v i d e r s  o r  f i n d  t h e m  a t  o u r  p o d c a s t  h o s t i n g  s i t e ,  P o d b e a n .  W a t c h
o u r  s o c i a l  m e d i a  o u t l e t s  f o r  u p c o m i n g  e p i s o d e  n e w s  a n d  c o n t e s t s / g i v e a w a y s
o n  s p e c i a l  o c c a s i o n s .  

A n d  r e m e m b e r  -  " I t ' s  a  g r e a t  d a y  t o  b e  a  s u r v e y o r . "

M A R C H  -  A P R I L ,  V O L U M E  3 5 : : I S S U E  2




Please check out Mentoring Mondays for
informational presentations to help build our

knowledge in this profession.
www.mentoringmondays.xyz




podcasts for the surveying profession

https://surveyorsays.podbean.com/
http://www.mentoringmondays.xyz/


Mahalo Nui Loa!
Stantec would like to thank the Alaska Society of Professional Land Surveyors (ASPLS) 
and Hawaii Land Surveyors Association (HLSA) conference attendees for the Aloha and 
opportunity to present at this year’s virtual conference. 

Let’s Collaborate!
Communities are fundamental. Whether around the corner or across the globe, they 
provide a foundation, a sense of place and of belonging. That’s why at Stantec, we 
always design with community in mind.
We care about the communities we serve—because they’re our communities too. This 
allows us to assess what’s needed and connect our expertise, to appreciate nuances 
and envision what’s never been considered, to bring together diverse perspectives so 
we can collaborate toward a shared success.

We are proud members of these two organizations and will continue 
to show our support by attending, sponsoring, and presenting at 
these events. If you’d like to follow up with our presenter,  
Nick Kariger, sUAS, about his presentation on UAS Pilot Tips  
and Tricks, please email him at nick.kariger@stantec.com.

ASPLS-HLSA 2022 
VIRTUAL SURVEY CONFERENCE

Want to learn more about Stantec? CLICK HERE

Victor Rasgado LPLS
Honolulu, HI
(808) 208-2837
victor.rasgado@stantec.com

Dean Cimmiyotti PLS
Anchorage, AK
(907) 276-4245
dean.cimmiyotti@stantec.com

mailto:nick.kariger%40stantec.com?subject=
https://www.stantec.com/en/ideas/spotlight/conference/aspls-hlsa
https://www.facebook.com/StantecInc
https://www.instagram.com/stantec/
https://twitter.com/Stantec
https://www.linkedin.com/company/stantec/mycompany/
https://www.youtube.com/user/StantecInc
mailto:victor.rasgado%40stantec.com?subject=
mailto:dean.cimmiyotti%40stantec.com?subject=


The leading solutions for surveying, 
engineering, and photogrammetry 

GET IT DONE 
With Carlson

Contact Your Carlson Dealer or Regional Director to Learn More

www.carlsonsw.com    
 

Office Software Field Solutions

Luis Rojas | Regional Sales Director 
859-568-8429 | lrojas@carlsonsw.com

Dave Wilmarth | Surveyors Supply Company 
808-753-0985 | sales@surveyorshawaii.com







 

     
 

 

Hubs Hawaii Inc. 

85 Po'okela Street 

Hilo, HI 96720 

Phone: (808) 961-3223 

Email: hubs1@hawaiiantel.net 

Website: www.hubshawaii.com 
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Rental & Repair 

 

 "With recent changes of Trimble's distribution in the Pacific 

region, Hubs Hawaii Inc. would like to announce our new Trimble 

relationship with Frontier Precision Inc. to provide the best customer 

experience when purchasing Trimble equipment in Hawaii."  
 

 "Hubs Hawaii Inc. is a locally owned and operated company 

since 1987 and will continue to serve the state of Hawaii with 

surveying equipment, supplies, accessories, rentals, and repairs." 

The Spectra Geospatial®SP85 is a next generation GNSS receiver that combines decades of 

GNSS RTK technology with revolutionary new GNSS processing. Featuring the new 600-channel 

“7G” chipset combined with the patented Z-Blade™ technology, the SP85 system is optimized for 

tracking and processing signals from all GNSS constellations in challenging environments. 



2022
BOARD OF DIRECTORS

austin, tsutsumi & associates, inc.

carlson software

coNTROLPOINT SURVEYING, INC.

DUDEK

Engineers Surveyors Hawaii

ESAKI SURVEYING AND MAPPING, INC.

Frontier Precision

HAWAII  ENGINEERING GROUP, INC.

Hubs Hawaii

kn surveying, LLC

ParEn, Inc. dba Park Engineering

r. m. towill corporation

Sam O. Hirota, Inc.

Stantec

Surveyor’s Supply Co.,  Inc.

WES THOMAS & ASSOCIATES, INC.

2022 
SUSTAINING MEMBERS

President:  victor rasgado
Email: Victor.Rasgado@stantec.com

Vice President:   Cliff Yim 
Email: cliffyim@outlook.com

Treasurer:  Alika Garo 
Phone:  808-237-3223

Secretary:  brett etheredge
Email:  Brett.Etheredge@stantec.com

Director:  Erick Wenceslao 
Email:  ewenceslao@dudek.com

Director:  Meyer Cummins 
Email:  meyercummins@hlcsurvey.com

DIRECTOR:  DUDLEY DEPONTE
EMAIL:  dudley@akamaisurvey.com

DIRECTOR: LAUTISHA McKINNEY

NSPS Director:  Joanne Williamson 
Phone:  808-543-7881

Past President:  christina villa

newsletter editor:  christina villa

2022
OUTER ISLAND LIAISONS

Big Island : 

victor rasgado

Victor.Rasgado@stantec.com

Maui: 

Dudley DePonte 

dudley@akamaisurvey.com

Kauai: 

Dennis Esaki 

dennis@esakimap.com

EMAIL :   hlsa-hawaii@outlook .com   WEBSITE :   www .hlsahawaii .org


